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South Carolina Criminal Justice Academy
Responses to Legislative Oversight Committee Questions

3/2eh7

Contained within this binder are the responses to follow up questions requested from the Legislative

Oversight Committee received March 2L,20L7 by the South Carolina Criminal Justice Academy

Listed below are the questions as presented:

TERM LIMITS

Please provide a list of pros and cons for setting term limits on individuals appointed to the Law

Enforcement Training Council.

Please provide a proposed term limit that would allow enough time for those appointed to have an

opportunity to learn the processes and provide input, while at the same time allowing for regular

turnover and the opportunity for fresh ideas.

GRADUATION RATES

Please provide a list of five entities with the highest, and five entities with the lowest, basic training
graduation rates during each of the last five years. Please include the total number of individuals who
pass/do not pass with the graduation rate to provide the Subcommittee perspective.

Please provide a brief explanation of what the Academy believes the entities with the highest

graduation rates are doing to obtain these high graduation rates.

Are there any written or physical tests that individuals must pass prior to being accepted into the

Academy?

ADVANCED TRAINI NG COURSES

Are advance training courses only taught to those within the state or are there entities in other states

that send their personnel to advanced training courses at the Academy?

What does the Academy do to ensure it is teaching the most current techniques and classes?

s400 BROAD RIVER ROAD / COLUMBIAy SC 29212-3540 / PHONE: (8031896-7777 / FAX: (8031896-7776



FORMS

Please provide a list of all the forms a law enforcement entity may have to compete and provide to the
Academy during any given year? E.g., Personnel Change in Status, MRN, etc.)

For each of the forms listed in response to the prior question, does he entity submit the information for
the required form by typing the information online in the web form, or must the entity complete and
submit a paper copy?

D E-CE RTI F I CATI O N ID I SCI P LI N E P O LI CI ES

Are there other states that providing training to the individual(s) at law enforcement entities that are
responsible for issuing discipline at the entity, similar to how the Academy provides training for
individuals that serve as instructors for certain classes at law enforcement entities?

Does the Academy believe providing uniform training to the individuals(s) at law enforcement entities
that determine whether or not a Notification of Separation Due to Misconduct ¡s submitted may foster
consistency in the type of facts that lead submitting these forms? Why or why not?
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Graduation Rates by Agency BLE 6t3-657 (January t,2Ot4 - December 31, 2016)

Agency Departed Graduated lncomplete Departed Graduated
Greenwood Co. Detention Certer
Summerton Police Dept.

Bowman Police Dept.

Jonesvílle Police Dept.

Edisto Beach Police Dept.

Pamplico Police Dept.

Cowpens Police Dept.

SC Attorney General's Office

Allendale Police Dept.

SC State University Police Department

Bishopville Police Dept.

Cottageville Police Dept.

Wellford Police Dept.

Williamsburg Co. Sheriff's Office

Allendale Co. Sheriffs Office

Ninety Six Police Dept.

Atlantic Beach Police Dept.

Wofford College Public Safety

Chesnee Police Dept.

McCormick Co. Sheriffs Office
Prosperity Police Dept.

Great Falls Police Dept.

Fairfax Police Dept.

Andrews Police Dept.

Edgefield Police Dept.

Lee Co. Sheriffs Office

SC State Ports Authoríty Police Dept.

Calhoun Falls Police Dept.

Denmark Police Dept.
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Hemingway Police Dept.

Lake View Police Dept.

Williston Police Dept.

Hampton Co. Sheriff's Office
Chester Police Dept.

Orangeburg Co. Sheriff's Office
lva Police Dept.

Johnsonville Police Dept.

Blacksburg Police Dept.

Landrum Police Dept.

Marlboro Co. Sheriff's Office
Denmark Tech College Public Safety

Ehrhardt Políce Dept.

St. Stephen Police Dept.
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Darlington Co. Detention Center
Greenville Tech. College Campus Police
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Whitmire Police Dept.
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Ware Shoals Police Dept.
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Chesterfield Co. Sheriff's Office
Abbeville Police Dept.

Marion Police Dept.

Hampton Police Dept.

Pageland Police Dept.

USC Upstate Police Department
Calhoun Co. Sheriffs Office
Moncks Corner Police Dept.
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Batesburg/Leesville Police Dept.

Trident Tech College Public Safety

Barnwell Co. Sheriffs Office
Walterboro Police Department

5C Dept. of Mental Health

SC DHEC

Santee Police Dept.

Bamberg Police Dept.

Wagener Police Dept.

Holly Hill Police Dept.

Walhalla Police Dept.

Bluffton Police Dept.

Easley Police Dept.

Jasper Co. Sheriff's Office

Clinton Dept. of Public Safety

Newberry Police Dept.

Spartanburg Co. Sheriffs Office
Mauldin Police Dept.

Sumter Co. Sheriffs Office
Mullins Police Dept.

Greenwood Co. Sheriff's Office
Lex¡ngton Co. Sheriffs Office
Honea Path Police Dept.

St. George Police Dept.

Cheraw Police Dept.

Laurens Co. Sheriff's Office

Anderson Co. Sheriffs Office

Greenwood Police Dept.

Lancaster Co. Sheriff's Office
Cayce Public Safety
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Sumter Police Dept.

North Charleston Police Dept.
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Latta Police Dept.

J. Reuben Long Detention Center

Surfside Beach Police Department

Columbia Police Dept.

Anderson Police Dept.

Dillon Police Dept.

Hartsville Police Dept.

Cherokee Co. Sheriff's Office

Orangeburg Public Safety

Greenville Police Dept.

Richland Co. Sheriff's Office

Dorchester Co. Sheriffs Office
Kershaw Co. Sheriff's Office

Rock Hill Police Dept.

SC Department of Public Safety

USC Beaufort Police Dept.

Myrtle Beach Police Dept.

Greenville Co. Sheriffs Office

Spartanburg Police Department

Charleston Co. Sheriff's Office

S.L.E.D.

Port Royal Police Dept.

Forest Acres Police Dept.

Charleston City Police Dept.

Horry Co. Police Dept.

Georgetown Police Dept.

York Co. Sheriff's Office
Mt. Pleasant Police Dept.

Aiken Co. Sheriffs Office

Greer Police Dept.

Berkeley Co. Sheriff's Office
Beaufort Co. Sheriff's Office

Conway Police Dept.

North Myrtle Beach Public Safety
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Goose Creek Police Dept.

West Columbia Police Dept.

Yemassee Police Dept.

Duncan Police Dept.

SC Department of Revenue

Hardeeville Police Dept.

Bonneau Police Dept.

Sullivans lsland Police Dept.

Timmonsville Police Dept.

Dorchester Co. Detention Center

Union Co. Sheriff's Office

USC Aiken Police Department
lsle of Palms Police Dept.

Walterboro Fire Department

West Union Police Dept.

Westminster Police Dept.

Campobello Police Dept.

Saluda Police Dept.

Winthrop University Police Department
Edgefield Co. Sheriff's Office
Belton Police Dept.

SC Dept. of Corrections
Liberty Police Dept.

Medical University of S.C. Public Safety

Clemson Police Dept.

Pacolet Police Dept.

Darlington Police Dept.

Abbeville Co. Sheriff's Office
Clover Police Dept.

Fort Mill Police Dept.

Saluda Co. Sheriff's Office
Lexington Police Dept.

North Augusta Public Safety

Simpsonville Police Dept.
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Greenville Hosp. System Law Enf. Svc.

Central Police Dept.

Folly Beach Public Safety

Centerra-SRS Law Enforcement Department
Woodruff Police Dept.

Travelers Rest Police Dept.

York Police Dept.

lrmo Police Dept.

Springdale Police Dept.

Laurens Co. Sheriff's Office - Jail Division

Union Public Safety

Barnwell Police Dept.

Fountain lnn Police Dept.

Marion Co. Sheriffs Office

Tega Cay Police Dept.

USC Law Enforcement & Safety

Summerville Police Dept.

Aiken Public Safety

SC Dept. of Natural Resources
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Basic Law Enforcement Graduation Rates by Agency
BLE 613-657 (January t,2Ot4 to December 31, 2016)

Column Labels

Count of Student Status
Departed Graduated lncomplete (l

Count of Student Status2
Total Count of
Student Status

Total Count of
Student Status2

Row Labels

Abbeville Co. Sheriff's Office

Abbeville Police Dept.

Aiken Co. Sheriff's Office
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Anderson Co. Detent¡on Center
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Anderson Police Dept.
Andrews Police Dept.
Atlantic Beach Police Dept.

Aynor Police Dept.

Bamberg Police Dept.

Barnwell Co. Sheriff's Office
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Beaufort Co. Sheriffs Office
Beaufort Police Dept.

Belton Police Dept.

Bennettsville Police Dept.
Berkeley Co. Sheriff's Office
Bishopville Police Dept.

Blacksburg Police Dept.

Blackville Police Dept.

Bluffton Police Dept.

Bonneau Police Dept.

Bowman Police Dept.

Calhoun Co. Sheriff's Office
Calhoun Falls Police Dept.

Camden Police Dept.

Campobello Police Dept.
Cayce Public Safety

Centerra-SRS Law Enforcement Department
Central Pol¡ce Dept.

Charleston City Police Dept.

Charleston Co. Sheriff's Office
Cheraw Police Dept.
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Cherokee Co. Sheriff's Office

Chesnee Police Dept.

Chester Co. Sheriff's Office

Chester Police Dept.

Chesterfield Co. Sheriff's Office
Citadel Public Safety

Clarendon Co. Sheriff's Office

Clemson Police Dept.

Clemson University Police Dept.

Clinton Dept. of Public Safety

Clover Police Dept.

College of Charleston Publ¡c Safety

Colleton Co. Sheriff's Office

Columbia Metro Airport Department cf Public Safety
Columbia Police Dept.

Conway Police Dept.

Cottageville Police Dept.

Cowpens Police Dept.

Darlington Co. Detention Center

Darlington Co. Sheriffs Office

Darlington Police Dept.

Denmark Police Dept.

Denmark Tech College Public Safety

Dillon Co. Sheriff's Office

Dillon Police Dept.

Dorchester Co. Detention Center

Dorchester Co. Sheriffls Office
Duncan Police Dept.

Easley Police Dept.

Edgefield Co. Sheriffls Office
Edgefield Police Dept.

Edisto Beach Police Dept.

Ehrhardt Police Dept.

Estill Police Dept.

Fairfax Police Dept.

Fairfield Co. Sheriff's Office
Florence Co. Sheriff's Office
Florence Police Dept.

Folly Beach Public Safety

Forest Acres Police Dept.

Fort Mill Police Dept.

Fountain lnn Police Dept.

Francis Marion University Public Safety
Gaffney Police Dept.
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Georgetown Co. Sheriff's Office

Georgetown Police Dept.

Goose Creek Police Dept.

Great Falls Police Dept.

Greenville Co. Sheriff's Office

Greenville Hosp. System Law Enf. Svc.

Greenville Police Dept.

Greenville Tech. College Campus Police

Greenwood Co. Detention Center
Greenwood Co. Sheriff's Office

Greenwood Police Dept.

Greer Police Dept.

Hampton Co. Sheriffs Office
Hampton Police Dept.

Hanahan Police Dept.

Hardeeville Police Dept.

Harleyville Police Dept.

Hartsville Police Dept.

Hemingway Police Dept.
Holly Hill Police Dept.

Honea Path Police Dept.

Horry Co. Police Dept.

Horry Co. Sheriff's Office

lnman Police Dept.

lrmo Police Dept.

lsle of Palms Police Dept.

lva Police Dept.

J. Reuben Long Detention Center
Jasper Co. Sheriff's Office
Johnsonville Police Dept.

Johnston Police Dept.

Jonesville Police Dept.

Kershaw Co. Sheriff's Office

K¡ngstree Police Dept.

Lake City Police Dept.

Lake View Police Dept.

Lancaster Co. Sheriff's Office
Lancaster Police Dept.

Landrum Police Dept.

Latta Police Dept.

Laurens Co. Sheriffls Office
Laurens Co. Sheriffs Office - Jail Division

Laurens Police Dept.
Lee Co. Sheriff's Office
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Lexington Co. Health Services-Dept.of DPS

Lex¡ngton Co. Sheriff's Office

Lex¡ngton Police Dept.

Liberty Police Dept.

Loris Police Dept.

Manning Police Dept.

Marion Co. Sheriff's Office

Marion Police Dept.

Marlboro Co. Sheriff's Office

Mauldin Police Dept.

McCormick Co. Sheriff's Office

McCormick Police Dept.

Medical University of S.C. Public Safety
Moncks Corner Police Dept.

Mt. Pleasant Police Dept.

Mullins Police Dept.

Myrtle Beach Police Dept.

Newberry Co. Sheriff's Office

Newberry Police Dept.

Ninety Six Pol¡ce Dept.

North Augusta Public Safety

North Charleston Police Dept.

North Myrtle Beach Public Safety

Oconee Co. Sheriffs Office

Orangeburg Co. Sheriff's Office

Orangeburg Public Safety
Pacolet Police Dept.

Pageland Police Dept.

Pamplico Police Dept.

Pickens Co. Sheriff's Office
Pickens Police Dept.

Port Royal Police Dept.

Prosperity Police Dept.

Richland Co. Sheriff's Office

Rock Hill Police Dept.

s.L.E.D.

Saluda Co. Sheriff's Office

Saluda Police Dept.

Santee Police Dept.

SC Attorney General's Office

SC Department of Public Safety

SC Department of Revenue

SC Dept. of Corrections

SC Dept. of Juvenile Justice Police Dept
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SC Dept. of Mental Health

SC Dept. of Natural Resources

SC DHEC

SC Forestry Commission

SC Probation, Parole & Pardon Services

SC State Ports Author¡ty Police Dept.

SC State University Police Department
Seneca Police Dept.

Simpsonville Police Dept.

Spartanburg Co. Sheriffs Office

Spartanburg Police Department
Springdale Police Dept.

St. George Police Dept.

St. Stephen Police Dept.

Sullivans lsland Police Dept.

Summerton Police Dept.

Summerville Police Dept.

Sumter Co. Sheriff's Office

Sumter Police Dept.

Surfside Beach Police Department
Tega Cay Police Dept.

Timmonsville Police Dept.

Travelers Rest Police Dept.

Trident Tech College Public Safety

Union Co. Sheriff's Office

Union Public Safety

USC Aiken Police Department
USC Beaufort Police Dept.

USC Law Enforcement & Safety
USC Upstate Police Department
Wagener Police Dept.

Walhalla Police Dept.
Walterboro Fire Department
Walterboro Police Department
Ware Shoals Police Dept.

Wellford Police Dept.

West Columbia Police Dept.

West Un¡on Police Dept.

Westminster Police Dept.
Wh¡tmire Police Dept.

Williamsburg Co. Sheriff's Office
Williston Pol¡ce Dept.

Winnsboro Public Safety

Winthrop University Police Department
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Wofford College Public Safety
Woodruff Police Dept.

Yemassee Police Dept.

York Co. Sheriffs Office

York Police Dept.
(blank)

Grand Total
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3
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South Carolina Hishwav Patrol Basic Trainins Prosram

Pre-Academv Orientation/Indoctrination - Three weeks

The SCHP Pre-Academy is designed to properly prepare the Trooper Trainee to successfully complete the
SC Criminal Justice Academy. During this three week phase, Trooper Trainees are exposed to a highly
autocratic paramilitary environment. The objective of this type of environment is to convey an established
chain of command, strict adherence to the rules and promote self-discipline.

SCDPS Policy and Procedures - Trooper Trainees are indoctrinated to SCDPS policies and
procedures.

Firearms - Trooper Trainees are given firearms instruction with an emphasis placed on basic
weapons handling, drawing skills, and marksmanship fundamentals.

Driving - Trooper Trainees are given hands on experience driving a full size police vehicle and
exposed to several different driving courses and techniques.

Defensive Tactics - Trooper Trainees are introduced to defensive tactics with an emphasis placed
on patterns of movement,tactical handcuffing, relative positioning, and weapon retention and
force continuum issues.

Physical Training - Trooper Trainees will participate in daily physical training sessions designed
to develop cardiovascular endurance and muscular strength. It is also designed to build mental
and physical toughness. It focuses on team building and esprit de corps.

a

a

a

a



Lancaster County
Sheriffls Office

Sheriff Barry S. Faile

After reviewing our applicants, we schedule them to run the SCCJA pAT course.
When an applicant passes the PAT course, they must fill out a background
questionnaire. After the background questionnaire is complete, we review it for any
automatic disqualifiers, such as criminal record, specific drug usage. When we
determine the applicant is successful after the background questionnaire, they may take
the National Police Officer Selection Test (P.O.S.T.) or the National Correction Officer
Selection Test (C.O.S.T.). The minimum score on either test is 70%. If the applicant
fails the PAT, they have to wait 30 days before they may attempt the course again. If
the applicant fails either written test, they will have to wait 90 days before they may re-
take the test. When the applicant has successfully completed these tasks, a background
investigator is assigned to review their file. If anything that disqualifies is found, they
are sent a rejection letter. If the applicant passes the background, they are invited to an
interview with 5 board members that consist of, professional standards unit (4) people
and a supervisor from the patrol division. A vote of 3 or more must be passed in order
for the applicant to be sent to see the Major and the Sheriff for a final interview. If the
applicant passes the interview with the Sheriff, he gives them a conditional offer of
employment. This means the applicant must pass a drug screen and a psychological
exam. Once all test are completed and the applicant passes, they will be sent to the
professional standards unit for pre'academy training. This consists of firearms
familiarization and qualification, defensive tactics and driving.

,-æ
!iß,:,h:!,
"r,Þ,É. ;]?
,:'; Hi¿' ',
l. -) :¡ , ;.:'-- I.t " ,' 5

P.O. Box 908 . Lancaster, South Carolina 29721
1520 Pagelarrd Highway . Lancaster, South Carolina 29720

Phone: (803) 283-3388 . Fax: (S03) 286-9323
Web addr.ess: www.lacoso.net



Mount Pleasant Police Department

Pre-Academy Training Curriculum

New Employee Orientatíon

Physical Fitness

Firearms

Driver Training

Defensive Tactics

Ethics

Bias Based Policing

NCIC Security and Awareness

lncident Command System

Blood Borne Pathogens

Policy Review

Academy Registratíon and Orientation

24 hours

48 hours

30 hours

30 hours

30 hours

L6 hours

2 hours

4 hours

10 hours

4 hours

24 hours

10 hours

Total 232 hours
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Aiken Department of Public Safety
Patrol "Rookie" Training Outline

Prior to assígnment to øformølJi.eld trøining progrøm, all newly sworn officers wìll
receive traìníng by Depørtment Instructors in the following topical ureøs, including
pertinent Depørtment Policíes ønd Procedures.

I. Legals Overview
A. Role and Authority (Department Policy 101.2.6)
B. Constitutional Law
C. Probable Cause (Department Policy 101.2.5)
D. Laws of Arrest (Department Policy 101.2.5)
E. Search and Seizure (Department Policy I01.2.4)
F. Interviews and Interrogations (Department Policy

10t.2.3)
G. Bias Based Profiling (Department Policy 101.2.9)
H. State Law
J. City Ordinances

16 Hours

SCCJA Basic
Mønuul Mod I

II. Traffïc Law (Department Policy 661.1)
A. Licensing and Registrations
B. Insurance Laws
C. Moving Violations
D. Driving under the Influence (Department Policy

661.1.11)
E. Alcohol Consumption by Drivers under Age2l

(Department Policy 66l.Ll2)
F. EquipmentViolations
G. Other

I Hours

SCCJA Basic
Mønuul Mod II

III. Biased-Based Profiling (Department Policy 101.2,9) l Hour

In the Line of Duly
Vídeo & LP

IV. Traffic Collision Management (Department Policy 661.2)
A. Non-injury
B. Injury
C. Fatality
D. Collision Reports
E. Towing Procedures (Department Policy 661.4.3)

I Hours

SCC.IA Basíc
Manual Mod II

V. Juvenile Procedures
A. Juvenile Operations (Department Policy 444)
B. Juvenile Records (Department Policy 444.1)
C. School Liaison (Department Policy 444.2.4)

I Hours

SCCJA Bøsic
Manual Mod I

Page I of5
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VI. SpecifÏc Crime Management (by responding patrol officers)
A. Assaults
B. Shoplifting
C. Criminal Sexual Conduct (Department Policies 241.4 &,

24t.s)
D. Burglary
E. Robbery
F. Homicide
G. Suicides
H. ChildiElder Abuse
J. Others

1. Alcohol Violations
2. Larceny
3. Trespass
4. Miscellaneous

I Hours

LP on Fíle

VII. Investigations (Department P olicy 3 42)
A. Collection and Preservation of Evidence (Department

Policy 383)
B. Property and Evidence Control (Department Policy 384)
C. Criminal Intelligence (Department Policy 342.1)
D. Vehicle Seizures (Department Policy 384.1)
E. Interviewing Techniques (Department Policy 10L2.3)

1. Suspects
2. 'Witnesses

3. Confessions

4 Hours

LP on File

Patrol "Rookie" Training Outline
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Vlll.Narcotics Unit (Department Policy 343)
A. Surveillance, Undercover, and Decoy Operations

(Department Policy 343.1)
B. Raid Operations (Department Policv 343.2)

4 Hours

SCCJA Bøsíc
Manuøl Mod II

IX.Processing the Suspect (Department Policy 101.2.5)
A. Booking Procedures
B. Fingerprinting
C. Photographing
D. Processing computer-generated warrants

4 Hours

SCCJA Basíc
Mønual Mod III +
LP on Fíle

X. Patrol Techniques
A. Patrolling
B. Field Interviews (Department Policy 241.2.4)
C. Incident Response Procedures (Department Policies

241.2.t &,241.6)
D. Bank Alarm Response
E. Public Safety Checkpoints (Department Policy 661.3.4)

4 Hours

SCC.IA Basic
Mønual Mod III

XI. Communications (DepartmentPolicies 181 & 181.1)
A. Mobile/Walkie Talkie Transmitting
B. Communications Center Security

4 Hours

SCCJA Bøsíc
Mønuul Mod III

XII. DUI Detection Techniques
- Passive Alcohol Sensors (Department Policy 661.1.10)

4 Hours

SCCJA Bøsic
Manual Mod II

Xlll.Precision Driving
A. Non-emergency Response (Department Policy 24I.2.I)
B. Emergency Response (Department Policy 24I.2.I)
C. Vehicular Pursuit (Department Policy 24L2.2)
D. Tire Deflating Devices, STOP Sticks (Department Policy

24t.2.2)

I Hours

LP on File

Federøl Signøl LP

XIV.Car Stops (Department Policy 661.6)
A. Low Risk
B. High Risk

I Hours

SCCJA Basic
Manual Mod III

XV.Defensive Tactics (Department Policy I 01.3)
A. Ground Defense
B. HandcuffingTechniques

I Hours

PPCT Mønuøl +
SCCJA Mod I +
LP on Fíle

XVI.BUÍlding Entry and Clearing
A. Low Risk
B. High Risk
C. Active Shooter

6 Hours

SCCJA Mod III +
LP on File

Patrol'oRookie" Training Outline
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XVII.Report Writing
A. Incident Reports (Department Policy 182.2)

(Including,SCIBRÐ
B. Booking (Department Policy 101.2.5)
C. Investigative Officer's Report
D. Others ( Juvenile "Release to Custody", Municipal Court

Summons, etc.)

I Hours

LP on File +
SCCJA Bøsíc
Manual Mod III

XV[I.Courtroom Procedures 4 Hoars

LP on File
XlX.Detainee Transportation (Department Policy 270) 4 Hours

SCCJA Mod III
XX.VictimAilitness Assistance (Department Policy 3 5 5)

A. Department's role in the victim/witness assistance
process

B. Available community victim/witness assistance programs
and resources (United Way)

C. The victim/witness assistance process

4 Hours

SCCJA Bøsic
Msnuøl Mod I

XXl.Less-Than-Lethal Weapons Qualification
A. Pepper Aerosol Restraint Spray (Department Policies

101.3, 101.3.1 & 101.3.9)
B. Asp Straight Baton (Department Policies 101.3 &

101.3.e)

I Hours

LP on Fìle

XXII.Firearms Training
A. Use of Force (Department Policy 101.3)
B. Weapons and Ammunition (Department Policy 101.3.9)
C. Service Issue Proficiency and Qualifìcation
D. Shotgun Proficiency and Qualification

16 Hours

LP on Fíle

XX[I.Community Policing Concepts
(+ Police Athletic League [PALI)

LP on File

4 Hoars

XXlV.Bloodhound Procedures(Department Policy 5 4l .l .4.3) I Hours

LP on Fíle
XXV.Bloodborne Pathogens (City Policy) 2 Hours

Am Red Cross LP*
City Exposure
Control Plan

XXVI.Hazard Communications Program (City Policy) 2 Hours

LP on Fíle +
OSHA Power Point

Patrol "Rookie" Training Outline
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XXV[. News Media Training (City Policy) l Hour

Cíty Polícy Revìew
Criminal Intelligence Training l Hour

Depørtment Polícv
XXVII. Defensive Driving Course (DDC-8) I Hours

NSC DDC-ï LP &
Trainins Program

XXIX. SLED PPE 4 Hours

3M LP & Training
Program

XXX. Business Licensing 2 Hours

LP on Fìle wíth
Citv Høll

XXXI. Helping Hands Tour l Hour
XXX[. Helpline Tour and Resources l Hour
XXXIII. City of Aiken Noise Ordinance Training l Hour

LP on Fíle
XXXIV. OSHA Emergency Action Plan Training (EAP) l Hour

LP on File
XXXV. SLED/NCIC Trainin (, 16 Hour Course
XXXU. Mobile Data 4 Hours
XXXVII. National Incident Management System (NIMS) As presuíbed by

FEMA
XXXVII. Law Enforcement Code of Ethics Training

t0t.L2
l Hour

Patrol "Rookie" Training Outline
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Pre Academy
March 6,2017 to April 14,20',7

Basic 667
April 16, 2017 to May 26,2017

Ch*te'\"^ C*,

Location

Squad Room

TBD

Building 10,

5400 Broad River Rd.,
Columbia, 5C,29212

SCCJA

TBD

lnstructor

HR Staff

Training Staff

S. Clark

Lawmen's

C. Johnson, NCIG Ops

Lt. Myers

Lt. Byrne

Chief Mullen

Sgt. Mclaughlin

Chaplaincy

C. Freshman

A. Richardson

Wolfsen, Carter

Steve Ruemlin

Patrol Supervisor

Bailey

Melissa Collins

Chris Kendall

Patrol Supervisor

of lnstruction

Human Resources

Course

Pre - Academy Overview / Misc Admin

Equipment / Uniform lssue

Vest Fitting

lD Cards, NCIC Security Profiles

Welcome to Law Enforcement: A Reality Check

Ethics

Chiefs Presentation

Organizational Structure

Police Stressors / Maintaining Balance

Mental Agility Training

Field Trauma Care

Effective lnteraction on Patrol

Legal Overview

Affidavits, Court Test¡mony, Report Writing

Ride along

SCCJA Registration

SFST Wet Lab

Ride along

0800 - 1700

0800 - 1100

1100 - 1300

1400 - 1600

0800 - 0930

0930 - 1200

1300 - 1500

1500 - 1600

0930 - 1 130

1300 - 1500

1500 - 1600

0830 - 1 130

1300 - 1430

1430 - 1600

0730 - 1730

1300 - 1s00

0800 - 1700

0800 - 1700

0730 - 1730

Monday, March 06,2017

Tuesday, March 07,2017

Wednesday, March 08, 2017

Thursday, March 09, 2017

Friday, March 10, 2017

, March 13,2O1

Tuesday, March 14,2017

Wednesday, March 15, 2017

Thursday, March 16, 2017

, March 17,2017

Training Schedule

Week 2

Week 1

Pre-Academ



Pre Academy
March 6,2017 to April 14,2017

Basic 667
April 16, 2017 to May 26,2017

CPD Weapon's Range

n

CPD Weapon's Range

CPD

Squad Room

Squad Room

Training Room

CPD Squad Room

lT Training Room, 2
Georqe St.

Squad Room

Naval Weapon's Station
Goose Creek

Sgt. Bradley
MPO Bautista,
SPO Freshman

M. Ph¡ll¡ps, S. Payne

M. Phillips

Sgt. Scholz

CPR lnstructors

Donna McDaniel

Driving lnstructors

Firearms Orientation

onnurse

Firearms lnstructorsFirearms Advanced Training

Patrol Rifle Certification
Sgt. Bradley,

MPO Bautista,
SPO Freshman

Forensic Services Orientation

Powder Print Processing

Managing Officer Created Jeopardy

CPR / AED

NCIC lnquiry Certifìcation

NCIC Test

Driver Training - Classroom

Driver Training - Practical

0800 - 1700

0800 - 1700

0800 - 1700

1100 - 2200

0800 - 1700

0800 - 1700

0800 - 1200

1300 - 1700

0830 - 1 130

1300 - 1700

0830 - 1500

1s00 - 1630

0800 - 1000

1000 - 1700

Monday, March20,2017

:Date, i .... i: ..:, :,: il

Tuesday, March 21,2017

Wednesday, March 22, 20 17

Thursday, March 23, 2017

Friday, March24,2017

Monday, Ma¡ch27,2017

Tuesday, March28,2}17

Wednesday, March 29, 2017

Thursday, March 30, 2017

Friday, March 31,2017

Pre-Academy Training Schedule

Week 3



Pre Academy
March 6,2017 to April 14,2017

Basic 667
April 16,2017 to May 26,2017

Charleston Airport

Squad room / Fraser

63 Columbus St.

lndependent

Squad Room

1023 Wappoo Rd., A-14

lndependent Study

Squad Room

1st Floor Courtroom

MPO Bautista

rnstru

OC lnstructors

lndependent Study

SWAT

Sgt. Scholz, SPO Freshman

Gallucio / Marn

Sgt. Scholz

Jim Mossman

lndependent Study

Training Staff

Chief Mullen

on

Defensive Tactics

rse

OC Spray Certification

FEMA Courses

Active Shooter

Practical Exercises lntro

Darkness to Light

Swearing ln Preparation

Department Photos

Policy and Field Guide Review

Practical Exercises

Swearing ln Ceremony - 0900 hrs

0830 - 1600

me

0830 - 1200

0800 - 1700

1300 - 1600

0830 - 1 130

1300 - 1600

0830 - 0930

1000 - 1200

1300 - 1700

0830 - 1700

0800 - 1 100

Aprill3,2017Thursday

03,2017Mon

Tuesday, April04,2017

Wednesday, April 05, 2017

Thursday, April 06, 2017

Friday, April07,2017

Monday, April 10,2017

Tuesday, April 1 1, 2O'17

Wednesdáy, Apnl 12, 2017

Friday, Açr1114,2017

Week 6

ScheduleTraininPre-Academ



Opplcp oF THE SrrpnIFF
ANDERSON COUNTY, SOUTH CAROLTNA

TRAINING DIVISION
5733 AIRPORT RI)

PHONE: 8,64-260-4670

welcome to the Anderson county sherifps office your
position initially is that of a recruit. You witl be in recruit
training until you complete the field training program. you

will be under the immediate supervÍsion of the training
division during that time. In this packet you will find your
schedule. ft is imperative thatyou follow this schedule exac¡y.

If you cannot followr or have a conflict with this schedule notify
the field training supervisor immediately. gchedute subject to change at needs of

office)

FIELD TRAINING SUPERVISOR

SERGEANT TODD OII/ENS

OFFICE: 864-964-2717

MOBILE: 864-844-0236

ø&uzt j towen s @anderso ns



RECRUIT SCHEDULE

Døy One

Monday February 27 2017

0830hrs Training Center building at 5733 Airport Rd, and receive introduction

packet and general introduction to the Anderson County Sherifls Office. Discuss

schedule and report times. Discuss rank structure and chain of command (GO 101,

T02).

1200hrs Lunch Break

1300hrs Training Center: Preregistration for SCCJA (South Carolina Criminal

Justice Academy). Discuss Code of Conduct (GO 107). Discuss Electronic Media

(GO 144) -Emergency Procedures (GO 242) Weapons GO 204Use of Force GO

20s.

1600hrs Dismissal

( GO- General Orders)



RECRUIT SCHEDULE

Day Two

Tuesday February 28 2017

0830hrs Training Center: General Orders: Written Directives 100, Training 120,

Remedial Training 121, Field Training 122, Career Development I14, Recognition

Program 126, Rendering Respect 128, Funeral procedures ll7.

1200hrs Lunch Break

1300hrs Training Center: General Orders: Patrol Services 22l,Criminal
Investigations 213 , Special Operations 2 I 2, School Resou rce 230, Narcotics 2 I 8,

Victim Advocates/ V/itness Assistance 232.

l600hrs Dismissal



RECRUIT SCHEDULE
Day Three

Wednesday March I 2017

0830hrs Training Center: NCIC Security Awareness TAC Lula Boseman. Meet

with Anderson county Personnel Department; Katþ Fulbright.

1200hrs Lunch Break

1300hrs Training Center: General Orders: Use of Force 205, Weapons204,

Sheriffls Office Vehicles 2}l,Emergency Vehicle Operations 202. Discuss

officer safety issues and view offîcer safety videos. Discuss traffic stops and traffic

operations (General Orde rs 222, 223 , 224 , 225 , 226 , and, 227) .

1600hrs Dismissal

Døy Foar

Thursday March 2 2017

0830hrs Training Center: Uncertifìed Recruits will travel to South Carolina

Criminal Justice Academy for registration. Cerfirted Recruits will accompany Sgt.

Chandler to Firearms range for qualifications.

1200hrs Lunch Break

1300hrs Training Center:'Sgt. Chandler for laptop and vehicle issuance, firearms

qualification.

1600hrs Dismissal



RECRUIT SCHEDULE

Døy Five

Friday March 3 2017

0830hrs Training Center: Discuss handgun marksmanship fundamentals, and then

travel to Firearms Range. Basic Handgun eualification

1200hrs Lunch Break

1300hrs Training Center: General Order: Law Enforcement Authority 103.

l400hrs Main Office: Oath of Offîce and Swearing In Ceremony for Certified

Recruits.

1500hrs Main Office: Oath of Offlrce and Swearing In Ceremony for Uncertified

Recruits.

Conclusion of Ceremony: Dismissal



RECRUIT SCHEI)ULE
Day Six

Monday March 6 2017

0830hrs Training Center: Basic Handgun Marksmanship/ Weapon Manipulation

1200hrs Lunch Break

1300hrs Firearms Range: Live Fire

1600hrs Dismissal

Day Seven

Tuesday March 7 2017

0830hrs Training Center: Move to Firearms Range Live Fire

l200hrs Lunch Break

1300hrs Firearms Range: Live Fire

1600hrs Dismissal



RECRUIT SCHEDULE
Day Eight

Wednesday March 8 2017

0830hrs Training Center: Building Clearing

1200hrs Lunch Break

1300hrs Training Center: Building Clearing

1600hrs Dismissal

Døy Nine

Thursday March 9 2017

0830hrs Training Center: Building Clearing

1200hrs Lunch Break

1300hs Training Center: Building Clearing

1600hrs Dismissal



RECRUIT SCHEDULE

Døy Ten

Friday March l0 2017

0830hrs Training center: Emergency vehicle operations

1200hrs Lunch Break

1300hrs Training Center: Move to Driving Range

1600hrs Dismissal



RECRUIT SCHEDULE
Day Eleven

Monday March 13 2017

0830hrs Training Center: Emergency Medical Responder Course

1200hrs Lunch Break

1300hrs Training Center: Emergency Medical Responder Course

1600hrs Dismissal

Day Twelve

Tuesday March 14 2017

0830hrs Training Center: Emergency Medical Responder Course

1200hrs Lunch Break

1300hrs Training Center: Emergency Medical Responder Course

1600hrs Dismissal



RECRUIT SCHEDULE
Day Thirteen

Wednesday March 15 2017

0830hrs Training center: TECC (Tactical Emergency casualty care)

1200hrs Lunch Break

1300hrs Training center: TECC (Tactical Emergency casualty care)

1600hrs Dismissal

Day Fourteen

Thursday March 16 2017

0830hrs Training Center: Emergency Medical Responder Course

1200hrs Lunch Break

l300hrs Training Center: Emergency Medical Responder Course

1600hrs Dismissal

Døy Fífteen

Friday March 17 2017

0830hrs Training Center: Emergency Medical Responder Course

l200hrs Lunch

1300hrs Training Center: Emergency Medical Responder Course

1600hrs Dismissal



RECRUIT SCHEDULE

Døy Sixteen

Monday March 20 2017

0830hrs Training Center: Emergency Medical Responder TEST

1200hrs Lunch Break

1300hrs Training Center: Emergency Medical Responder TEST

1600hrs Dismissal

Day Seventeen

Tuesday March 212017

0830hrs Training Center: Defensive Tactics

1200hrs Lunch Break

1300hrs Training Center: Defensive Tactics

1600hrs Dismissal



RECRUIT SCHEI)ULE

Døy Eighteen

Wednesday March 22 2017

0830hrs Training Center: Discuss Office Issued Firearms (Shotgun, Backups)

1200hrs Lunch Break
1300hrs Firearms Range: Familiarization course for (Shotguns and Backups)

1600hrs Dismissal

Døy Nineteen

Thursday March 23 2017

0830hrs Training Center: Defensive Tactics

1200hrs Lunch Break

1300hrs Training Center: Defensive Tactics
1600hrs Dismissal

Day Twenty

Friday March 24 2017

0830hrs Training Center: Remedial Training

1200hrs Lunch

1300hrs Training Center: Remedial Training
1600hrs Dismissal



Rock Hill PD Pre-Academy for Trainees

First we speak with the trainees to get a good understanding of what experience they have to tailor the
instruction. Due to the hire dates on some of the trainees, we don't have enough time to start a true
pre-academy school. Below lists out the overview of subjects that we make sure to cover before the
academy starts.

lt.

IV

VI

V

Firearms

a. Safety

b. Stance/Grip

c. Sight Alignment/Sight Picture

d. Trigger press then follow through.
Driving

a. Seat/Mirror/SteeringWheel Posit¡on

b. Braking/Throttle Control
c. Steering Technique

d. Vehicle Dynamics

e. Backing

f. Emergency Equipment Operations
g. Academy Course Obstacles

Defensive Tactics

a. Stance

b. Strikes

c. Handcuffing

d. Takedowns

e. Weapons Retention
Traffic Stops

a. Vehicle Placements

b. Light Usage

c. Vehicle Approach

d. OfficerCommunications
e. RadioCommunications
Building Clearing

a. Room Entry

b. Hallway Movements

c. Digging Corners

d. 360 degree Security

e. Noise/Light Discipline

Active Shooter
a. Priorities of Life

b. Security
c. Movements
d. Tourniquets/Trauma First Aid

e. lEDs



vil.

vilt.

tx.

f. Breaching

Taser

a. Continuum of Force

b. Nomenclature

c. Proper Use

d. Proper Deployment

e. Documentation
Report Writing
a. Elements of the report
b. Reason to be thorough
c. Proper follow up

Legals

a. The trainees are given an overview of the legal system and elements of laws
Departmental Policy

a. The trainees review and learn the department's policy.

X.



North Myrtle Beach DPS

Pre-Service Class List

L. History of Our Agency/City

2. PPCT (brief intro to Use of force, and basic movements)

3. Firearms (SCCJA Standard Basic Course with class) this includes shotgun
4. TR310/Report Beam

5. P One (lncident Report writing)
6. Traffic Stops

7. Ethics

8. PowerDMS (training tracking, document dissemination software)
Along with this they have a Pre-Service Packet they complete consisting of Policy and SOG

9. EVO

10. Tactical Communications (Verbal Judo)

11. Cultural Diversity

This was a 4 week program; however, we no longer have access to the Legal Videos and CDV that they
give to the reserve officers.

Additional to these two weeks we conduct a week long Post Academy training class focusing on Dept.
Specifics:

7. Community Policing Defined (VCPlClass)

2. New Perspectives on Community Oriented Policing (VCPI Class)

3. Geo-Based Policing

4. PTO (our field training program) (3 hour block)

5. Tour of the city



Legislative Oversight Comm ittee

SCCJA Response to lnquiry

3/22/L7

Adva nced Tra ining Courses

L. Are advanced training courses only taught to those within the State or are there entities in other
states that send their personnel to advanced training courses at the Academy?

Response: The Academy has had personnel from other states attend advanced training courses at the

Academy. Sometimes this occurs when training is offered by Federal agencies or vendors contracted by

the Academy other State agencies. We have also had other states contact the Academy to attend some

of the instructional courses that we teach. This had occurred with the Academy's Driving lnstructor
Course, Firearms lnstructor Courses. The Academy has also sent our instructors to other states and

federal academies to receive training. The Academy is a member of The lnternational Association of
Directors of Law Enforcement Standards and Training which is an organization whose mission is to

research, develop, and share information, ideas and innovations which assist states in establishing

effective and defensible standards for employment and training of law enforcement officers, and, in

those states where dual responsibility exists, correctional personnel. IADLEST is an association of
standards and training managers and leaders. lts primary focus is criminaljustice standards and training.

To the extent that the focus and the values promoted thereby can be furthered and shared, all training
professionals are welcome as members.

2. What does the Academy do to ensure it is teaching the most current techniques and classes?

Response: The Academy requires all lesson plans to be reviewed every 2 years for currency, accuracy

and best practice. However, if something changes prior to the review process any and all lesson plans

affected are updated immediately. Examples might be changes in the law or court decisions that impact

the training material. lnstructors are also encouraged to attend training seminars or classes that will
improve their working knowledge of the subjects they teach. lnstructors are given ample time to
research and study areas within the criminaljustice field to maintain currency. The librarian sends out
constant periodicals and articles containing current law enforcement trends and issues for the

instructional staffto read and study.
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House Oversight Committee

Response to Decertification / Discipline lnquiry

3/2e/L7

Are there other states that are providing training to the individual(s) at law enforcement entities
that are responsible for issuing discipline at the entity, similar to hoe the Academy provides

training for individuals that serve as instructors for the certain classes at law enforcement
entities.

Response: Discipline at the agency level will usually be addressed by the county, municipal or
State human resources. Generally governed by policies or procedures established at that level.

Law Enforcement misconduct requiring an internalaffairs (lA) investigation is usually handled by

a law enforcement officer assigned that responsibility by the agency head. Most come from the
ranks, were an investigator in another area within the agency, and may or may not have had

training in the lA area. As noted in the survey approximately 2O% of the agencies who
responded employ an lA investigator at their Academy. None require a certification. Our

Academy does have an lA investigator but she only handles Academy issues not decertification
cases from other agencies across the State. The Academy does offer training on the
decertífication process in a number of classes taught at the Academy. All of the Basic Law

Enforcement students are given a class on how they can lose their certifications as a part of
ethics training. Decertification process training is also offered to personnel attending the new
Chiefs and Sheriffs workshop as well as those who attend the Training Manager Development
Course and the Executive Management course. Training for lA investigators is offered through
the Sherriff s Association and the Academy has an lA course that is taught upon request. A
number of larger agencies within the State will send their personnel to formal lA training as well.

Does the Academy believe providing uniform training to the individuals at the law enforcement
entities that determine whether or not a Notification of Separation Due to Misconduct is

submitted may foster consistency in the type of facts that lead to submitting these forms? Why
or why not?

Response: Currently the training offered by the Academy aids with the understanding of the
process. However, the decision as to if the facts of a case support misconduct or not rest in the
hands of the agency head. After an investigation has been conducted by an agency then the
human factor determines if the MRN denotes a normal separation or one for misconduct based

upon facts or circumstances. The Academy and the Training Council make every effort to be

consistent with the process and rulings involving misconduct. Consistency at that point of the
process is extremely critical to ensure fairness and equability.



I

o Another question that was asked of the Academy was to determine how other State Academ¡es'

/ pOSTs are funded? The results of the survey conducted through IADLEST is listed below:

5L.6% funded through state/general fund. Of these:

43% primarily use court costs and tickets as primary funding (fines and fees)

43% primarily use their state's general fund

L3o/o primarily use state taxes or insurance premiums

32% funded by candidates attending training

16% funded by agencies sending candidates for training
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